
Honoring the “I” in 
Identity

Equity: Using all your Census’

OR

OR

John Tukey….he’s still relevant



Guiding Philosophy:  How we navigate challenges

That everyone would 
see themselves in 

the questions

That everyone would 
speak for themselves



Far better an 

approximate answer to the right question, 

which is often vague, 

than an exact answer to the wrong question, 

which can always be 

made precise.

John Tukey



The combination of 
some data and 

an aching desire for an answer 
does not ensure 

that a reasonable answer 
can be extracted from 

a given body of data.
John Tukey

Data + Desire ≠ Answer

Data + Desire + Answer ≠ Action



TRUSTWORTHY WORTHYOFTRUST
Data that is Organization that is



The greatest value of a picture 
is when it forces us 
to notice what we

never expected to see.
John Tukey
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Background

Consultation Initiated

Resource Development

Survey Draft and Review

– Consultation with the Information and Privacy Commission (IPC)
– IPC reviewed the drafted census

– Privacy Impact Assessment (PIA) conducted by the DDSB 
and shared with IPC for review
– Launch of the “We are DDSB” awareness campaign

Administration of the Census



Trustee Reporting





Professional Development 
Opportunities
• Diversity Series: Race and Privilege

• Diversity Series: LGBTQ

• Anti-Oppression Equity and Inclusive 
Education Training (Elementary Schools)

• Bias Free Interviews (Administrators)

• Gay Straight-Alliance Conference

• NTIP/Equity Symposium

• STAR Student Voice Conference



Establishment of Committees
• Equity and Diversity Steering Committee 

with stakeholder representation

• Equity Sub-Committee/Action Teams

SUB-COMMITTEES
• Diversity Measures and Success
• Community Liaison Police Partnerships
• Afrocentric Family Partnerships
• Diversifying DDSB Staff and Leadership
• Culturally Responsive and Relevant 

Programming: Engaging Racialized, and 
Marginalized Students for a Bright Future

• Professional Growth for Inclusion and 
Voice



Overview of Initiatives

• Ministry Project 2015-2016 Racialized and Aboriginal 
Leadership Program

• Ministry Project 2016-2017 Engagement of Black and 
Racialized Males

• Anti-Oppression Training for All Schools

• Development of Afrocentric Perspectives in the Classroom K-8

• Funding for Participation in White Privilege Conference and 
Continued PD on Subject

• Race and Privilege Sessions



Overview of Initiatives, Training and Programs

• Bias-Free Interviewing Skills

• Students Together Against Racism: Student Voice Conference 
2016

• Anti-Islamophobia Curriculum Project and PD

• Integrating Islamic Art in the Curriculum

• Courage in the Face of Hate

• Continued Community Networking and Partnerships



Equity and Diversity 
Strategic Plan



COMPENDIUM TO THE EQUITY 
AND DIVERSITY STRATEGIC 
PLAN: 
A Focus to Support Black 
Students



Afrocentric Curriculum
Elementary

• Secondary Curriculum and Specific 
Courses

• Anti-Islamicphobic Curriculum K-8 
Document



The Cypher 
Conference



Additional Initiatives and Areas of Focus

• Equitable Hiring/Recruitment Policy
• We are DDSB Staff Diversity Census
• Trustee/Senior Admin Equity/Privilege Training
• All Gender Washroom Installation
• Acknowledgement of Indigenous lands at all Board and School 

meetings
• PRIDE Flag Raising Board Wide



Additional Initiatives and Areas of Focus

• Leadership Pilot Project for hiring of External Admin 
Candidates

• Summer Secondary Bridging Program to help students 
traditionally taking applied courses move to Academic Track

• Gay Straight Alliance Conference
• Accessibility Award Recipient
• Champion Award for work in the area of LGBTQ
• Numerous Book Clubs



Networks

• Durham Black Educator Network (DBEN) – 10 years

• Muslim Educator Network

• LGBTQ Educator Network – 5 years

• LGBTQ Parenting Network



Next Steps:
• Launch of Equity and Diversity Strategic Plan

• Anti-Islamophobia K-8 Document

• Engaging Racialized Males:
- Mentorship Program
- Post Secondary Pathways
- Conferences

• School Based Equity Teams – training, action plans and 
evidence of implementation

• Restructuring of Equity Department

• 100 Strong Durham Summer Program



Questions I am 
currently wondering about…

Paper vs. Digital
Sustainability and Privacy

Access to responses 
and Response Rates
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