Honoring the “I” in
Identity

OR

Equity: Using all your Census’

OR

John Tukey....he’s still relevant



Guiding Philosophy: How we navigate challenges

That everyone would
see themselves in
the questions

That everyone would
speak for themselves



Far better an
approximate answer to the right question,
which is often vague,
than an exact answer to the wrong question,
which can always be

made precise.

John Tukey



The combination of
some data and
an aching desire for an answer
does not ensure
that a reasonable answer
can be extracted from
a given body of data.
John Tukey

Data + Desire # Answer

Data + Desire + Answer # Action



Data that is Organization that is

TRUSTWORTHY WORTHYOFTRUST




The greatest value of a picture
is when it forces us

to notice what we
never expected to see.

John Tukey



Legislative

ssemby B 714, Anti-Racism Act, 2017

of Ontario

Identity Data Collection:
Legislation Alignment Checklist

Disclosure 7{14-15k
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.2 Commission ontarienne des
Ontario droits de la personne




We Are DDSB

WORKEF kRCE CENSUS

DDSB Standing Committee
Monday March 19, 2018




Background

2017 _
m Consultation initiated

2017
Resource Development

2017

Survey Draft and Review

2017 = — Consultation with the Information and Privacy Commission (IPC)
— IPC reviewed the drafted census

2017 = — Privacy Impact Assessment (PIA) conducted by the DDSB
and shared with IPC for review
— Launch of the “We are DDSB” awareness campaign

2017 2017

Administration of the Census
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Durham school board
staff mostly white,
heterosexual

arly 5,000
DSB staff
ompleted

d's first-ever
force census

ffort to get a clear
of who works there,
board's rpoughly
employees Were
o answer about 40
ns that touched on
xuality, religion
eer aspirations.
rovides context for
steps and the work
need to do,” says di-
of education Lisa
noting that the
equity department
k the data to help de-
action plan.
census, which was
hry and anonymous,

72 per cent are female and
22 per cent are male - anoth-
er one per cent identified as
other.

Eighty-nine per cent of
respondents identified as
white, fiu ed by three per

it three per cent
First Nations, two per cent
Asian and two per cent Meé-
tis.

Respondents a
whelmingly i

0 OVer-

while sev

they are asexual and one
per cent each identified as
gay, lesbian, bisexual and
other.

In terms of religion, 55
per cent of those who re-
sponded  identified as
Chiristian, while 32 per cent
said they have no religious
affiliation.

Two per cent identified
Islam as their religion, fol-
lowed by one per cent each
for Hinduism, Judaism,
Buddhism, Indigenous
spirituality and Human-
ism. than ene per cent
identified as Wiccan or
Sikh.

Millar says the DDSB is
making strides on staff di-

versity, noting that the
number of racialized"” staff

force census will not be
conducted annuvally - it's
too big of an undertaking -
gular cycle will be
ed,

establ ],
The province has also
announced plans to require

race and ethnicity data on
students.

DDSB superintendent
Camille Williams-Taylor
says the board is working
on it, but there are no con-
crete plans how and
when student information
will be gathered.

"We . have undertaken
that conversation. Can I tell
you that we have a defini-
tive plan? Not at this time.
But we are definitively
committed to doing it,” she
said. "Tt is our goal to deliv-
er on that within the next 18
months or s0."

The DDSB staff census
also captured information
about career plans - 55 per
cent of those who respond-
ed plan to retire in the next
15 vears, and 49 per cent
want ply for a leader-
ship position in the next
three years.
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lgnite Learning

Professional Development
Opportunities

e Diversity Series: Race and Privilege
* Diversity Series: LGBTQ

e Anti-Oppression Equity and Inclusive
Education Training (Elementary Schools)

e Bias Free Interviews (Administrators)
e Gay Straight-Alliance Conference

e NTIP/Equity Symposium

e STAR Student Voice Conference

tre= o EQUITY S INCLUSIVE

PROFESSIONAL DEVELOPMENT

OPPORTUNITIES

DIVERSITY SERIES: RACE AND PRIVILEGE
Race and Privilege (Tovo part series)

October 26,2016

Navember 10, 2116

Aboriginal and Racialized Leader s in Durham
Ortober 17,2016

DIVERSITY SERIES: LGBTQ

Courage in the Face of Hate (Secondary]

Ortober 7. 2016

Implementing LGBTQ Throughot the Curricalum
I 12,2017

r Students & Parents i our Schools
5

Octoleer & 2018 Octuber 28, 2018
Oclober 21 2016 Novetnber 11,2016

eourty
INCLUSIVE
EDUCATION

JTanuary 27,2017

Session Five: Session Six: Seasio Session Eight:
February 7, 2017 Feryary 24, 2017 March 17 April 21, 17
February 15,2017 March 3,2017 April7.2017 May 12,2007

Bias Free Interviewing (Administrators Oniy)

Session Ome: Session Torn: Session Thres: Session Faur:
Seplember 23, 2016 Sep.smber 30, 2016 Novernoer 16, 2016 Decstmper 20,2016
Sesslon Flve: lan S ! ession Eight
February 3 2017 February 15, 2017 March 28, 2017 May 32017

Gay Straight Aliance Conference

Aprll 19,2057

May 18, 2017

STAR Student Voice Conference
October 12, 2026




Establishment of Committees

e Equity and Diversity Steering Committee
with stakeholder representation

e Equity Sub-Committee/Action Teams

SUB-COMMITTEES

* Diversity Measures and Success

e Community Liaison Police Partnerships
* Afrocentric Family Partnerships

» Diversifying DDSB Staff and Leadership

e Culturally Responsive and Relevant
Programming: Engaging Racialized, and
Marginalized Students for a Bright Future

* Professional Growth for Inclusion and

\ Voice

lgnite Learning

$DDSB
\



Overview of Initiatives

e Ministry Project 2015-2016 Racialized and Aboriginal
Leadership Program

e Ministry Project 2016-2017 Engagement of Black and
Racialized Males

e Anti-Oppression Training for All Schools
* Development of Afrocentric Perspectives in the Classroom K-8

* Funding for Participation in White Privilege Conference and
Continued PD on Subject

\ e Race and Privilege Sessions

$DDSB
\

lgnite Learning



Overview of Initiatives, Training and Programs

* Bias-Free Interviewing Skills

e Students Together Against Racism: Student Voice Conference
2016

e Anti-Islamophobia Curriculum Project and PD
* Integrating Islamic Art in the Curriculum

e Courage in the Face of Hate

e Continued Community Networking and Partnerships .A:g,.j.,i. J
e le, Tk
AT
| "R
D\ \o¢ INTHEFACETFHATE
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EQUITY &

Equity and Diversity DWERSHY

Strategic Plan




" COMPENDIUM TO THE EQUITY

AND DIVERSITY STRATEGIC
PLAN:

A Focus to Support Black
Students




Afrocentric Curriculum
Elementary

e Secondary Curriculum and Specific
Courses

* Anti-Islamicphobic Curriculum K-8
Document

lgnite Learning
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The Cypher
Conference

black wale
ampowerwewt cowfe |

{5 WEDNESDAY MAY 24)201? %,

¥}

: DDSB iﬁ:‘{ﬂ;\(p\; PARENT/-\. 31\

EDUCATION EMNGAGEMENT

SUCCESS MATTERS

SUPPORTED BY MINISTRY OF EDUCATION PARENT REACHING OUT CHRANT
AND RACIALIZED N CGRANT

NG




Additional Initiatives and Areas of Focus

e Equitable Hiring/Recruitment Policy
e We are DDSB Staff Diversity Census
e Trustee/Senior Admin Equity/Privilege Training

e All Gender Washroom Installation

* Acknowledgement of Indigenous lands at all Board and School
meetings

* PRIDE Flag Raising Board Wide




Additional Initiatives and Areas of Focus

* Leadership Pilot Project for hiring of External Admin
Candidates

e Summer Secondary Bridging Program to help students
traditionally taking applied courses move to Academic Track

e Gay Straight Alliance Conference
e Accessibility Award Recipient
e Champion Award for work in the area of LGBTQ

e Numerous Book Clubs

N\

lgnite Learning
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Networks

e Durham Black Educator Network (DBEN) — 10 years
e Muslim Educator Network

* LGBTQ Educator Network — 5 years

e LGBTQ Parenting Network

¢parenting
\ Snetworkca
A Proganm of Sherbowne Heaith Cenlre




\
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lgnite Learning

Next Steps:

Launch of Equity and Diversity Strategic Plan
Anti-Islamophobia K-8 Document

Engaging Racialized Males:
- Mentorship Program
- Post Secondary Pathways
- Conferences

School Based Equity Teams — training, action plans and
evidence of implementation

Restructuring of Equity Department

100 Strong Durham Summer Program



| Questions | am
. currently wondering about...

Paper vs. Digital
Sustainability and Privacy

Access to responses
and Response Rates
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